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Glasgow, 22nd September 2008.

Equality Networks Forum.

	Present:
	Louise MacKenzie (Chair)
	Glasgow City Council

	
	Avril Wyber (Clerk)
	GCC Chief Executive Department

	
	Jane MacKenzie
	GCC Chief Executive Department

	
	Carol Dick
	GCC Chief Executive Department

	
	Mary Hendry
	GCC Education and Social Work Services

	
	Alan Dickson
	Culture and Sport Glasgow

	
	Ashay Ghai
	Glasgow Black and Ethnic Minority Voluntary Sector Network

	
	Kate Henderson
	Equality Bulletin, Communications and Resource Worker

	
	Gladys Paterson
	West of Scotland Lesbian, Gay, Bisexual and Transgender (LGBT) Forum

	
	Charlie Murphy
	Glasgow Disability Alliance

	
	Harriette Campbell
	Glasgow Women’s Voluntary Sector

	
	Francis Monighan
	Women’s Voluntary Sector Network

	
	
	

	Present also:
	Ann Hamilton
	Glasgow Community and Safety Services

	
	
	

	Apologies:
	Councillor Irfan Rabbani
	Glasgow City Council

	
	Joyce Tai
	Chinese Community Development Partnership

	
	Jatin Haria
	Glasgow Black and Ethnic Minority Voluntary Sector Network

	
	Parveen Khan
	Glasgow Black and Ethnic Minority Voluntary Sector Network

	
	Jim Dunsmore
	Glasgow Community and Safety Services

	
	Tressa Burke
	Glasgow Disability Alliance


Appointment of Chair agreed.
1
The Equality Network Forum agreed that, in the absence of Councillor Irfan Rabbani, Louise MacKenzie, Glasgow City Council would Chair the meeting.
Minutes of previous meeting noted.

2
The minutes of the meeting of 19th May 2008 were submitted and noted.
Taking forward Glasgow’s Approach to Prostitution - Presentation noted.
3
The Equality Network Forum heard a presentation by Ms Ann Hamilton, Chief Executive Office, Glasgow City Council regarding taking forward Glasgow’s Approach to Prostitution.
After a lengthy discussion, the Equality Network Forum noted
(1)
the presentation and thanked Ms Hamilton for her contribution;
(2)
that the Council was spearheading a campaign to criminalise the buying of sex; and
(3)
that the first stage of the campaign was to update the current policy.

Council Human Resource Management Information noted.
4
There was submitted a report by the Chief Executive, Glasgow City Council regarding
the Human Resource Management Information in respect of Council’s workforce, advising 

(1)
of the Workforce Profile by grade showing Gender, Ethnicity and Disability as at 31st March 2008;

(2)
of the statutory performance indicators in relation to Equal Opportunities as at 31st March 2008;

(3)
of the overall Recruitment Statistics summary for 2007/08;

(4)
of the overall Equalities Monitoring for 2007/08; and

(5)
that the analysis and consequent action from the above statistics would form part of the annual review of the Council’s Equality Schemes.

After consideration, the Equality Network Forum noted

(a)
the report;
(b)
that the Council was looking at ways of improving how it recruited staff including where posts should be advertised.
Equality Impact Assessments noted.

5
There was submitted and noted a report by the Chief Executive, Glasgow City Council regarding the results of the Council’s work on Equality Impact Assessment (EQUIA) for 2007/08 and the progress of the 2008/09 programme, advising
(1)
that the EQUIA was a method or tool for assessing the effects or impacts of a Council policy or function on removing barriers to equality;

(2)
that all public authorities had a statutory duty to actively promote race, disability and gender equality and these duties were likely to be extended to cover other equality groups . One of the key requirements of the current Duties is to employ Equality Impact Assessment as a tool to ensure that equality is mainstreamed within public bodies’ policies and functions;
(3)
that following a pilot assessment during 2006/7, the Council had carried ’s first programme of Equality Impact Assessments; and
(4)
of the policies, strategies and functions of Council Services and arms length organisations which would be subject to Equality Impact Assessment in 2008/09.
Glasgow City Council – Integrated Equality Scheme 2008-11 noted.

6
The Equality Network Forum heard Louise MacKenzie, Glasgow City Council regarding the introduction of the Council’s Integrated Equality Scheme 2008-11.
After consideration, the Equality Network Forum noted that
(1)
the Council was required by law to promote equality and tackle discrimination in the areas of disability, gender and race;

(2)
the Westminster Government’s legislative programme for 2008/09 currently contained proposals for a single equality duty which may extend this framework to include age, sexual orientation and religion and belief;
(3)
the Integrated Equality Scheme 2008-11 consolidated and updated the Council’s Disability Equality Scheme, Race Equality Scheme and Gender Equality Scheme; and
(4)
the Council’s Integrated Equality Scheme 2008-11 required to be published by 30th November 2008.
Publication of Equality Bulletin noted.
7
Katie Henderson, Communications and Resource Worker reported on the publication of the Equality Bulletin.

After consideration, the Equality Network Forum noted
(1)
that due to lack of funds, issue 15 of the Equality Bulletin had been e-mailed to subscribers and was not available as a hard copy print magazine;
(2)
that issue 16 would focus on Sport and Leisure and potential contributors were being contacted;
(3)
the number of visitors to the ENF website; and
(4)
the other Equalities works being undertaken by the Communications and Resource Worker.
Culture and Sports Glasgow – Review of Equality Policy noted.
8
The Equality Network Forum noted that Culture and Sports Glasgow would be reviewing its Equality Policy and the revised policy would be available for comment by the end of December 2008.

Date and time of next meeting.

9
It was noted that the next meeting of the Equality Network Forum would be arranged for early December 2008.
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